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Under the Creative Commons Attribution-NonCommercial-ShareAlike License you 
are free:  

• To share- to copy, distribute and transmit the work 
 
• To Remix- to adapt the work 

You may make modifications to the document which are necessary to adapt it for 
your permitted uses, for example, adding profiles, adding discipline or organizational 
competencies, adding different content sections, and removing sections that are not 
applicable for your use. These modifications are to be acknowledged as adaptations 
and/or additional content to the original document. You must attribute the work in the 
manner specified below (but understand that the attribution, in no way suggests that 
the project endorses you or your use of the work). 
 
Any of OPHA trade marks or proprietary notices, including copyright, trade mark or 
creative commons notices and author’s name must be acknowledge.  See attribution 
below. 

 
Under the following conditions: 
 

Attribution- Users must cite the following information beside each image or selection 
of text; if images or text are printed then this same information must be printed beside 
or below the images or text:  
 
Ontario Public Health Association and Partners. (2009, September). Ontario Public 
Health Performance Management Competency Profiles. Toronto. www.opha.ca 
 
Noncommercial- You may not use this work for commercial purposes 
 
Share Alike- If you alter, transform or build upon this work, you may distribute the 
resulting work only under the same or similar license to this one. In order to ensure 
the proper application of the documents and the credibility of the packages, the 
packages must be copied, downloaded and used in their entirety.  Notice for any 
reuse or distribution: you must make clear to others the license terms of this work.   
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Competency Profiles for Public Health 
 

Profiles for the 3 identified main roles have been created as guidelines for use 
within this Competency Based Performance Management system.  The numbers 
in the profile grid below represent the proficiency levels identified for each of the 
Ontario Public Health Performance Management competencies. Some 
competencies have been identified as needing a range of proficiency in that role. 
The relevant level for the job should be selected by reviewing the job 
requirements in the job description. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Competencies Front Line 
Provider 

Consultant 
/ Specialist 

Manager / 
Supervisor 

 
Public Health Sciences 
 

3 3 3-4 

 
Assessment and Analysis 
 

2-3 3-4 3-4 

 
Policy and Program Planning, 
Implementation and Evaluation 

2 2-3 4 

 
Partnerships, Collaboration and 
Advocacy 

2-3 4 3-4 

 
Diversity and Inclusiveness 
 

3 3 3-4 

 
Communication 
 

3-4 3-4 3-4 

 
Leadership 
 

2 3 3-4 

 
Ethics and Professionalism 
 

3 3 3-4 


